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1. Introduction
1.1 Purpose
This feature aims to enhance the Search4Me service by offering both free and paid options for recruiters to receive and manage CV results for fresh talent. The free service has specific limitations, while the paid service offers extended access and storage options, providing recruiters with greater flexibility and efficiency in managing candidate searches.
1.2 Intended Audience
The primary audience for this feature is Recruiters who are seeking recent CVs from job seekers through the Search4Me service.
1.3 Intended Use
This feature allows recruiters to quickly access newly added CVs of potential candidates, either for a limited period (free service) or indefinitely (paid service). This improves the recruiters' ability to respond to new talent faster while keeping their CV search4me page organized and accessible.
1.4 Scope
The main objectives of this feature are:
· To enable recruiters to access new candidate CVs for seven days with the free Search4Me service.
· To provide a mechanism for automatic result deletion after 30 days for the free service while allowing paid results to persist.
· To enable recruiters to save results indefinitely, regardless of the free result expiration.
1.5 Definitions
Similar services exist on recruitment platforms where users receive limited-time free access to recent job seeker information, with extended access for premium users.

2. Overall Description
This feature introduces structured access to Search4Me results for recruiters, distinguishing between free and paid access levels and automating result lifecycle management.
2.1 User Needs
Recruiters need the ability to view and retain CV results based on their access level (free or paid) and save any relevant CVs for future reference. This enhances their search efficiency and provides continuity in accessing valuable candidates.
2.2 Assumptions and Dependencies
· Assumption: Free Search4Me results automatically delete after 30 days unless saved, which will help manage data storage.
· Dependency: Integration with the recruiter CV search4me page for viewing, saving, and managing Search4Me results is essential to the user experience.

3. Features and Requirements
3.1 Functional Requirements
· Free Search4Me results will be available to recruiters for seven days.
· Results from the free service should auto-delete after 30 days unless saved by the user.
· Search4Me results and requests must be displayed on the Search4Me page, labeled as "Free Search4Me."
· Saved results should persist beyond the auto-deletion period of free results.
· Paid Search4Me results should not auto-delete after 30 days and should be accessible until deleted by the recruiter.
· Both user-created and system-generated Search4Me requests will follow identical functionality.
3.2 External Interface Requirements
· The UI should clearly indicate free vs. paid results.
· Saved results should be visibly marked to differentiate them from expiring free results.
· Notifications may be added to inform recruiters of impending deletions of unsaved free results.
3.3 System Features
· A tagging system to distinguish between free and paid results and manage their lifecycle.
· An automated deletion process for free results after 30 days, excluding saved entries and paid CV search4me results.
· Integration with the recruiter dashboard for visibility and management. It can be considered if approved by the business end or we can keep it simple by keeping it restricted to the page dedicated to CV search4me.
3.4 Nonfunctional Requirements
· Reliable data management to handle large volumes of CV results efficiently.
· An intuitive UI/UX to make viewing, saving, and deleting CVs seamless and efficient for recruiters.

This document outlines the specifications necessary for implementing and deploying the enhanced Search4Me service functionality, enabling recruiters to access, save, and manage candidate search results efficiently based on their access levels. Several points of impact still require further discussion:
1. User Paid Search4Me Request Impact on Free Service
When a user creates a paid Search4Me request (whether for a specific job advert or an auto search), will the free, system-generated Search4Me request be disabled, deleted, or remain active alongside the paid one?
2. UI Markers for Search4Me and Search4Me Pro
Should UI markers distinguish between free and paid Search4Me results, indicating the service level (e.g., “Search4Me” for free and “Search4Me Pro” for paid results)?
3. Instant Results Feature for Free vs. Paid Services
The instant result functionality on the Search4Me page is currently non-functional. How should this feature be managed for paid versus free services moving forward?
4. Admin Visibility of Pro Service Activation
Currently, there is no indication for admins that a user has activated or used the Pro service, similar to the lack of tracking for credit consumption in featured and multi-board job postings. What approach should be taken to ensure admins are informed of Pro Search4Me activations?
5. Display Order of Search Results
If the system must display paid results, saved results, and free service results, how should the order be managed? Two possible approaches are:
· Single Page Display: Display paid results first, followed by saved results, and finally, unsaved free service results.
· Type-Based Flagging (Similar to Suitable/May Be Suitable Flags): Implement visual flagging on the Search4Me page to indicate result type, as currently seen with candidate suitability tags. An illustration of this option is provided below for reference.
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